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This example is given for information only and this process needs to be developed and adapted to suit your organisations circumstances. This should not be taken as legal advice in anyway, especially in relation to information regarding your governing document.

Role descriptions – Board member
Board members hold voluntary positions with a remit to help form and influence the strategic direction of the organisation in the 2009-2013 funding cycle and beyond.

The Board is comprised of 4 Directors elected by the membership, 2 appointed Directors and the Chief Executive Officer.
 
As a growing sports development business with a need to generate increased commercial income to supplement grant funding, Rounders England requires board members to have experience in one or more of the following areas:

-- Income generation and fundraising
-- Safeguarding children and vulnerable adults
-- Equality and diversity
-- Commercial relationship management

-- Human Resource Management

-- Financial Management

The key duties and tasks are: 

-- Carry out duties in the best interests of the Board

-- Attend Board meetings, including sub-committee or working group meetings where relevant

-- Act as an advocate for Rounders England to both the voluntary and professional elements of the sport

-- Ensure sound governance by personal and collective actions

The key competencies are: 

-- High level of objectivity and independent judgment

-- A high level of integrity and probity

-- Ability to think and act strategically

 

-- An understanding of finance management

-- An ability to work in partnership

-- Commitment to equity and equal opportunities

-- Experience as a director of a company

-- Ability to communicate concisely and effectively

-- An enthusiasm for the sport of rounders

Any person possessing the necessary and appropriate experience in the key competencies associated with being a director of the Rounders England Board is eligible to be nominated or apply for the position, provided they:

-- Meet the requirements of a directorship under the Companies Act 1985.

-- Are not excluded for any reason from holding a directorship.

-- Do not possess a criminal record inappropriate for the position within the sports.

-- Have not previously been removed from the position of director within sport, or been dismissed from any other NGB or related body.
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