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This example is given for information only and this process needs to be developed and adapted to suit your organisations circumstances. This should not be taken as legal advice in anyway, especially in relation to information regarding your governing document.

Rounders England Skills Matrix 2010
                                                                                             Board Member
	Desirable skills
	Board Director 1
	Board Director 2
	Board Director 3
	Board Director 4
	Board Director 5
	vacant
	vacant

	Knowledge and experience of finance in a commercial organisation

	
	y
	y
	y
	y
	
	

	IT systems development and Management


	
	y
	
	Y
	y
	
	

	Human resource management
	y


	y
	
	
	y
	
	

	Legal expertise
	
	
	y
	
	
	
	

	Ethics and sports equity
	
	y
	
	
	
	
	

	Marketing and commercial management
	
	
	
	
	
	
	

	School and youth sport
	y


	y
	
	
	
	
	

	General business management
	
	Y
	y
	
	
	
	

	Rules of Rounders


	y
	y
	
	Y
	y
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